Ap dung Luc Hoa va Tt Nhiép Phap
dé hoa giai chia ré trong GPPTVN
-Tam Quang Nhan-
Trong bo6i canh hién tai cua Gia Dinh Phat Tw Viét Nam
(GDPTVNHK), su chia ré da noi 1én nhw mot thach thic dang
ké, lam lu mo tinh than doan két clia cOng dong Ao Lam.
Nhitng ran nat noi bo, xuat phat tir nhiéu nguyén nhan nhuw
su khac biét vé y kién, phong cach quan tri diéu hanh, da
dang van hoa va dia 1y, cing nhu anh huéng tir bén ngoai, co
kha nang can tré no luc cua T6 chic trong viéc thic day gia
tri va gido ly Phat gido cho gidi tre. Khi GDPTVN(HK) ding
trude budc ngoat nay, viéc tim kiém giai phap hiéu qua dé néi
lai nhitng moi lién két va nuodi dudng tinh cam cong dong lam
vién manh mé hon chua bao gio tro nén cap thiét nhw lic nay.
Trong ngtt canh do, cac nguyén tac kinh lich Phat gido vé Luc
Hoa va Ti Nhi€p Phap khong chi duwa ra mot 16i di cho su hoa
gidi ma con la mot khung canh cho viéc phét trién sau rong
hon sw hiéu biét va hop tac trong Té chitc. Céch ti€p can nay
kéu goi ching ta quay tro lai voi cac gia tri cot 16i vé su dong
cam, ton trong va ho tro lan nhau, nham chtra lanh nhiing vét
thuong va huoéng dan GDPTVN(HK) téi mot twong lai doan két



va viing manh hon.

Nhung, truéc hét cau hoi dat ra la sw chia ré trong to
chitc GPPTVN(HK) ngay nay, nguyén nhan twr dau?
GDPTVN(HK) la mét té6 chitc Phat gido danh cho gidi tré,
duoc thanh 1ap véi muc dich gido duc dao dic, 1y twong song,
va k¥ nang song cho thanh thiéu nién qua céc hoat dong dua
trén tinh than Phat gido. Tuy nhién, nhw nhiéu té chitc 16n
khac, GDPTVN(HK) cling khong tranh khoi nhitng chia ré noi
b6 vi nhiéu 1y do.

Nguyén nhan cta suv chia ré cé thé dén tir nhiéu yéu t6 khac
nhau:

Khac biét vé quan diém va phuong phap hoat dong: Cac
thanh vién c6 thé c6 nhilng quan diém va céch tiép can khéc
nhau vé muc tiéu va phwong phép hoat dong cua té chirc, dan
dén bat dong.

Van dé quan tri dieu hanh va lanh dao: Sy thiéu minh
bach trong quan tri diéu hanh, bat dong vé cach lanh dao
hodac quyét dinh dwong huong c6 thé tao ra mau thuan gitra
cac thanh vién va cdp huéng dan.

Anh huéng tir bén ngoai: Cac yéu t6 bén ngoai nhw chinh
tri, x& hoi hoac cac t6 chitc Phat gido khéc cling cé thé anh



huong dén sy thong nhét trong to chic.

Khac biét van hoéa va dia ly:GDPTVN(HK) hoat dong trén
nhiéu quéc gia va vung lanh tho, do do, khac biét van hoa va
dia 1y cling cé thé la nguyén nhén cta sw khong dong nhat.
Cac van deé ca nhan va tai chinh:Mau thuan ca nhan gitra
cac thanh vién hoac cac van dé lién quan dén tai chinh va
nguon luc cling cé thé gép phan vao sy chia ré.

Pé hiéu r6 hon vé nguyén nhan cu thé va dién bién cua su
chia ré trong GPPTVN(HK), can tham nham céc chi tiét va
cap nhat tlr cac nguon dang tin cay hoac nhiing nguoi tham
gia truc tiép trong to chuec.

N6i thém vé “Anh hudng tir bén ngoai”, dic biét vé sy khac
biét gilra cac truyén thong Phat Gido hay khéac biét clia céc to
chitc Phat gido cling dwoc xem la nhitng “anh huong tir bén
ngoai”.

Sw khac biét gitta cac truyén thong Phat gido va su da dang
cua cac té chirc Phéat gido c6 thé dwoc coi la nhitng “anh
huwong tr bén ngoai” doi voi t6 chitc GPPTVN(HK). Pay la
cach thirc ma nhimg yéu td ngoai vi ¢4 thé anh huwdéng dén
hoat déng va quan diém cla to chuc:

Sw khac biét gitra cac truyén thong Phat giao: Phét gido



c6 nhiéu truyén théng nhw Theravada, Mahayana, va
Vajrayana, moi truyén thong c6 nhitng gido ly va phuong
phap tu tap riéng biét. Sw khac biét trong hoc thuyét va thuc
hanh cé thé anh huwéng dén cach mot t6 chirc Phat gido tiép
can viéc gido duc va phét trién tinh than cho thanh vién cla
minh.

Sw da dang cua cac té chirc Phat gido:Cé nhiéu t6 chitc
Phat gido hoat dong trén toan thé gidi, moi to chic c6 s
ménh, muc tiéu va phwong phap hoat dong riéng. Su twong
tdc va quan hé gitta GPPTVN(HK) véi nhitng t6 chirc nay cé
thé anh hwdong dén quan diém va hoat dong cua
GDPTVN(HK), tw do tao ra sw khac biét hoac tham chi la mau
thuan.

Anh huéng tir cac yéu to xa héi va chinh tri: Cac yéu to
xa hoi va chinh tri cta qudc gia hoac quoc té cling c6 thé anh
hwong dén GPPTVN(HK). Cach ma mot t6 nhuw GPPTVN(HK)
phan Gng voi nhimg thach thic xa hoi va chinh tri co thé bi
anh huéng bdi quan diém va hanh dong cta céac t6 chitc Phét
giao khac.

Giao luwu van hoda va ton giao: Su giao luu va twong tac
gitta cac nén van hoa va ton gido khéc nhau c6 thé tao ra co



hoi cling nhuw thach thitc cho GBPTVN(HK) trong viéc duy tri
ban sac va dong thoi hoa nhap voi cac gié tri méi.

Nhing “anh huwong tir bén ngoai” nay doi hoi GDPTVN(HK)
phai c6 su linh hoat trong quan tri diéu hanh va diéu chinh
cac hoat dong ctia minh dé phan anh va ton trong su da dang
cua Phat gido, dong thoi duy tri sy thong nhat va muc tiéu
chung cta to chi.

Muén khac phuc nhitng diém khac biét néu trén,
GDPTVN(HK) trong boi canh toan cau da dang van hoéa,
chinh tri va ngay ca Phat giao, can phai lam gi?

Dé giai quyét nhimng khac biét da néu trén, trong béi canh
toan cau da dang vé van hda, chinh tri va ngay ca trong Phat
gido, GDPTVN(HK) can thuyc hién cac bién phap sau:

Tang cuwong giao lwu va hop tac: GDPTVN(HK) nén tang
cuong giao luu va hop tac voi cac to chirc Phat gido khéc trén
thé giéi dé hoc hdi va chia sé kinh nghiém. Viéc nay khéng
chi giup md réng hiéu biét vé cac truyén thong Phéat gido
khéc nhau ma con thiuc ddy sw doan két va hiéu biét lan
nhau.

Pao tao va giao duc: Cung cap cac chuong trinh dao tao va
gido duc cho céc thanh vién, dac biét la nhitng nguoi tré tudi,



vé su da dang cua Phat gido va céch tiép can linh hoat vdi cac
khéc biét van hoa va chinh tri. Diéu nay giup ho phat trién tw
duy phé phan va ky nang giai quyét xung dot.

Phat trién duong hudng hoat dong linh hoat:Xay dung va
phéat trién cac chinh séach linh hoat dé thich Ung v6i su thay
doi cua xa hoi va moi truwong chinh tri, dong thoi duy tri gido
ly va gia tri c6t 16i cua Phat giao.

Tang cwong suw tham gia cua cong dong:Khuyén khich su
tham gia rong rai cua cong dong trong cac quyét dinh va
hoat dong cua to chirc, qua d6 nang cao sw minh bach va tao
dung long tin.

St dung cong nghé: Tan dung cong nghé dé tao ra cdc nén
tang truc tuyén cho viéc gido duc, giao lwu va hop tac quoc
té, gitip vuot qua rao can dia ly va van hoa.

Chu trong dén doi thoai lién ton: Tham gia vao cac cudc
doi thoai lién ton va lién van héa nham xay dung su hiéu biét
va ton trong lan nhau gitta cac truyén thong tén gido va van
hoa khac nhau.

Phat trién va thuc hién cic dw an chung: Phét trién va
thuc hién céc du 4n chung véi céc t6 chitc Phéat gido va phi
Phéat gido khéac, nham giai quyét cac van dé x& hoi va moi



truong, qua do thé hién gido ly Phéat gido trong hanh dong.
Bang cach nay, GPPTVN(HK) cé thé vuot qua sy khac biét va
dong gop vao viéc xay dung mot cong dong Phat gido toan
cau da dang, hoa nhadp va hoa binh.

Pac biét, vai tro cua nhitng nha lanh dao GPPTVN(HK),
tic Huynh Truwong, can phai nhan thic ré st ménh cua
minh nhw thé nao truéc sw phan héa cua toé chirc?

Trong béi canh cua suw phéan hoa trong t6 chitc GDPTVN(HK)
va da dang van hoa, chinh tri, cing nhw sw phong phu cua
truyén thong Phat gido toan cau, vai tro cua cac Huynh
Truong, nhiing nha lanh dao trong GPPTVN(HK), tré nén hét
sitc quan trong. Pé doi mat va khac phuc sw phan hoda nay,
Huynh Truong can phai:

Hiéu ro va truyén dat st ménh cia GPPTVN(HK): Moi
Huynh Trudng can c6 su hiéu biét sdu sac vé muc tiéu va s
meénh cua GPDPTVN(HK), dong thoi truyén dat ré rang nhing
gid tri nay dén cac thanh vién, nhan manh sw quan trong cua
viéc duy tri tinh than doan két va hoa binh trong té chitc.
Phat trién ky nang giao tiép va giai quyét xung
dot: Huynh Trudong can phai trang bi cho minh nhitng ky
nang giao tiép hiéu qua va cac phuwong phap giai quyét xung



dot moét cach lanh manh, nham dam bao moi bat dong cé thé
duwoc thao ludn va gidi quyét mot cach coi md va ton trong lan
nhau.

Ton trong va chap nhan sw da dang: Cac Huynh Truong
can phai thé hién sy ton trong va chap nhén sy da dang trong
to chtc, tr d6 tao ra mot moi treong mé, noi moi nguoi cé thé
hoc hoi va phat trién tir nhiimg quan diém va kinh nghiém da
dang.

Pao tao va phat trién lanh dao ké can:Viéc dao tao va
phét trién thé hé lanh dao tiép theo, nhitng nguoi c6 kha
nang tiép tuc st ménh va gia tri caia GPPTVN(HK), la rat
quan trong. Huynh Truong can chu trong dén viéc truyén dat
kién thic va kj nang lanh dao, cling nhuw tinh than phuc vu
cong dong.

Tang cuong giao luwu va hop tac:Tao diéu kién cho sw giao
lwu va hop tac gitta cac thanh vién GPPTVN(HK) trén toan
thé gidi, nham thic day sw hiéu biét va tén trong lan nhau
gitta cac truyén thong va van hdoa Phat gido khac nhau.
Hwong dan bang tam gwong: Huynh Trudéng can phai la
tdm guong sang vé dao dirc, long kién nhan va sy bao dung,
thé hién qua hanh dong va 1oi ndéi hang ngay, tir d6 khich 1é



thanh vién noi theo.

Bang cach nhan thirc r6 st ménh cta minh va ap dung nhiing
bién phép trén, cdc Huynh Trudng co thé déng vai tro quan
trong trong viéc han gan sw phén héa va xay dung mot to
chitc GPPTVN(HK) manh mé, doan két hon.

C6 thé ap dung Luc Hoa va Tw Nhiép Phap dé giai quyét
suw phan hoa cua GPPTVN(HK) khong?

Co, viéc ap dung Luc Hoa va Tt Nhié€p Phéap la mot phuong
phép rat thiét thuc va phu hop dé gidi quyét sw phan hoa
trong GPPTVN(HK) cling nhu trong bat ky té chitc cong dong
nao dua trén tinh than Phat gido. Ca hai bo phap nay déu
nam ¢ trung tam cua gido ly Phéat gido vé sw hoa hop va dong
long.

Luc Hoa: Luc Hoa la sau phuong phap tao nén sy hoa thuan
va dong long trong cong dong, bao gom:

Than hoa:Song chung v6i nhau mot cach hoa thuan.

Khau hoa:Néi chuyén véi nhau mét cach hoa thuén.

Y hoa:Chia sé cung nhau mot cach hoa thuén vé quan diém
va y kién.

Gidi hoa:Tuan thu cung mot bo quy tac dao dicc mot cach
hoa thuan.



Kién hoa:Chia sé va hiéu biét 1an nhau vé gido ly mdt cach
hoa thuan.

Loi hoa:Chia sé loi ich va thanh qua mot cach hoa thuan.

Tw Nhiép Phap: T® Nhiép Phéap la bon phuong phép thu hut
va duy tri sy tham gia cua moi nguoi, gom:

Bo thi:Cho di hodac chia sé vat chat va kién thic.

Ai ngir: St dung 10i néi dé nghe, ¥ nghia, khich 1é va an Ui
nguoi khac.

Loi ich hanh dong:Hanh dong vi loi ich cua nguoi khéc,
khong chi vi ban than.

Twong ng hanh:Hanh x theo cach ma minh day hoac
khuyén nguoi khéc, thé hién tinh nhat quén va chan thanh.
Ap dung Luc Hoa va T Nhiép Phép trong GPPTVN(HK) cé
thé giup gidi quyét sw phan héa bang cach:

Tang cuong sw hoa hop: Khuyén khich céc thanh vién song
va lam viéc cung nhau mot cach hoa thuan, giam bot mau
thuan va xung dot.

Thuc day dong long:Tao ra mot moi truong dong long qua
viéc chia sé quan diém, gido ly va loi ich mot cach coi mé va
céng bang.

Xay dung niém tin va ton trong: Phat trién méi quan hé



dwa trén niém tin va ton trong lan nhau théng qua viéc ap
dung cac nguyén tac dao dic va hanh xt.

Nhiing nguyén tac nay khong chi gitp giai quyét sy phan hda
trong t6 chitc ma con tao ra moét cong dong manh mé, doan
két, va tién bo, phan anh dung tinh than cua gido ly Phat
giao.

Két luan:

Nguyén nhan chia ré trong GPPTVN(HK) bao gom khac biét
vé quan diém va phwong phap hoat dong, van dé quan ly va
lanh dao, anh huong tir bén ngoai, khac biét van hoéa va dia
ly, cling nhw cac van dé ca nhan va tai chinh.

Giai phap giai quyét chia ré dwoc dé xuat qua viéc ap dung
Luc Hoa va Tt Nhiép Phap, nhadn manh vao viéc tang cuong
sw dong cam, hop tac, va ho tro lan nhau.

Vai tro cua Huynh Trwong dwoc xem la yéu to then chot,
thong qua viéc hi€u ro va truyén dat st ménh cua to chic,
phéat trién ky nang giao tiép va gidi quyét xung dot, ton trong
va chdp nhan sw da dang, dao tao lanh dao ké can, tang
cwong giao luu va hop tac, cing nhw hwéng dan bang tadm
guong ca nhan.

No6i chung, thong qua viéc ap dung cac giai phap nay va tan



dung vai tro lanh dao cta Huynh Truwong, GPDPTVN(HK)
hwong t6i viéc gidm thiéu s chia ré va xay dung mot to chirc
manh mé va doan két hon.

Mac du ap dung Luc Hoa va T Nhiép Phéap vao thuc tién cé
thé gap nhiéu thach thic vi doi héi sw thay doi vé thai do,
hanh vi va tw duy ctiia cd nhan va té chic. Tuy nhién, Gido
Poan Phat Tt Viét Nam (GDPPTVN) van cé thé thuc hién duoc
nhiing nguyén tac nay vi mot so ly do sau:

Nén tang virng chac vé giao ly Phat giao: GDPTVNHK c6
mot nén tang ving chac vé gido 1y va truyén thong Phat gido,
giup céc thanh vién hiéu va dong cam siu sac v6i tinh than
cua Luc Hoa va T Nhi€p Phép.

Tinh than cong dong manh mé: Sy két noi va tinh than
cong dong trong GPPTVNHK tao diéu kién thuan loi cho viéc
ap dung cac phwong phéap hoa giai va thu hat moi nguoi
huong tdi muc tiéu chung.

Huan luyén va giao duc lién tuc: GPPTVNHK cht trong
vao viéc huan luyén va gido duc cho cac Huynh Truéng va
thanh vién, khong chi vé kién thirc Phat gido ma con vé ky
nang séng, giao tiép va giai quyét xung dot, lam cho viéc ap
dung nhimg nguyén tac nay trd nén kha thi hon.



Sw lanh dao linh hoat va sang tao: Lanh dao cua
GPPTVNHK thuong md ctra cho sy déi moi va linh hoat trong
viéc ap dung cac nguyén tac va phuwong phap mdi nham déap
ung nhu cau cua té chitc va xa hoi hién dai.

Cam két chung vé sw phat trién va hoa nhap: Ca lanh
dao va cac thanh vién trong GPPTVNHK déu c6 mot cam két
chung vé viéc phét trién ca nhan va céng dong, cling nhw mot
y thirc manh meé vé viéc hoa nhap cac gia tri Phat gido vao
cudc song hang ngay.

Nhiing yéu t6 nay tao diéu kién cho GPPTVNHK khong chi
nhin nhan thach thitc trong viéc ap dung Luc Hoa va Tt
Nhiép Phap ma con tim ra cach thirc sang tao va thiét thuc
dé vuot qua chung, tir d6 tang cuong sw doan két va hiéu qua
trong hoat dong cua té chic.

Applying the Six Harmonies

and the Four Means of Embracement

to Resolve Divisions in GPDPTVN (HK)

In the current context of the Vietnamese Buddhist Youth
Association (GDPTVNHK), the division has emerged as a
significant challenge, overshadowing the spirit of solidarity
within the Ao Lam community. Internal rifts, stemming from



various causes such as differences in opinions, management
styles, cultural and geographical diversity, as well as external
influences, have the potential to hinder the organization’s
efforts in promoting Buddhist values and teachings to young
people. As GDPTVN(HK) faces this turning point, finding
effective solutions to reconnect and nurture a stronger Lam
Vien community sentiment has never been more urgent than
it is now. In this context, the ancient Buddhist principles of
the Six Harmonies and the Four Means of Embracement not
only offer a path to reconciliation but also a framework for
developing deeper understanding and cooperation within the
organization. This approach calls us to return to our core
values of empathy, respect, and mutual support, to heal our
wounds and guide the organization towards a future of
greater solidarity and strength.

The Vietnam Buddhist Youth Association (GDPTVNHK) is an
organization dedicated to the moral, idealistic, and life-skill
education of young people through activities grounded in
Buddhist principles. However, like many large organizations,
GDPTVNHK is not immune to internal divisions for various
reasons.



The causes of division can come from multiple factors:
Differences in viewpoints and operational methods: Members
may have different opinions and approaches regarding the
organization’s goals and methods of operation, leading to
disagreements.

Management and leadership issues: A lack of transparency in
management and disagreements over leadership styles or
policy decisions can create conflicts between members and
leadership levels.

External influences: External factors such as politics, society,
or other Buddhist organizations can also affect unity within
the organization.

Cultural and geographical differences: GDPTVN(HK)
operates in many countries and territories, so cultural and
geographical differences can also be reasons for a lack of
unity.

Personal and financial issues: Personal conflicts between
members or issues related to finance and resources can also
contribute to divisions.

To understand more about the specific causes and
developments of the divisions within GDPTVN(HK), detailed



and updated information from reliable sources or those
directly involved in the organization is needed.

Expanding on “external influences,” specifically, the
differences between Buddhist traditions or the diversity
among Buddhist organizations are also considered “external
influences.” Here’s how these external factors can impact the
operations and perspectives of the organization:
Differences between Buddhist traditions:Buddhism
includes various traditions such as Theravada, Mahayana,
and Vajrayana, each with its own doctrines and practices.
Differences in teachings and practices can influence how a
Buddhist organization approaches the education and
development of spirituality in its members.

Diversity of Buddhist organizations: There are many
Buddhist organizations operating worldwide, each with its
mission, goals, and methods of operation. The interactions
and relationships between GDPTVN(HK) and these
organizations can impact GPPTVN(HK)’s perspectives and
activities, creating differences or even conflicts.

Influence from social and political factors:Social and
political factors at local or international levels can also affect



Buddhist organizations. How an organization like
GDPTVN(HK) responds to social and political challenges may
be influenced by the viewpoints and actions of other Buddhist
organizations.

Cultural and religious exchange:The exchange and
interaction between different cultures and religions can
create opportunities as well as challenges for GDPTVN(HK)
in maintaining its identity while integrating new values.
These “external influences” require GDPTVN(HK) to be
flexible in managing and adjusting its activities to reflect and
respect the diversity of Buddhism, while maintaining the
unity and common goals of the organization.

To address the differences mentioned, within a global
context marked by cultural and political diversity, and
even within Buddhism itself, the Vietnam Buddhist
Youth Association (GPPTVNHK) might consider the
following strategies:

Promote Dialogue and Understanding:Encourage open
dialogue and understanding among members to bridge
differences in Buddhist practices and views. This can involve
organizing workshops, seminars, and interfaith dialogues



that foster a deeper understanding of various Buddhist
traditions and cultural backgrounds.

Enhance Flexibility in Practices: Adopt a more flexible
approach to religious practices and organizational activities.
This could mean allowing variation in practices to
accommodate the diversity of its membership base, reflecting
different Buddhist traditions and cultural backgrounds.
Strengthen Leadership and Governance:Develop a
transparent and inclusive governance structure that allows
for the representation of diverse views within the
organization. Leadership training programs could be
instituted to prepare leaders to manage diversity effectively
and promote unity.

Focus on Common Goals and Values: Emphasize the
common goals and core values of Buddhism, such as
compassion, mindfulness, and the pursuit of enlightenment.
By focusing on what unites members rather than what
divides them, GDPTVNHK can foster a sense of unity and
purpose.

Engage in Community Service: Engage in community
service and humanitarian projects that reflect the



compassionate aspect of Buddhism. Such activities can bring
members together, promote positive visibility in the
community, and provide a platform for cooperation beyond
doctrinal differences.

Leverage Technology for Connectivity: Use technology
and social media to connect members across geographical
and cultural divides. This can help in sharing educational
content, organizing virtual events, and facilitating
discussions that enhance mutual understanding and
solidarity.

Build Inter-Organizational Partnerships: Establish
partnerships with other Buddhist organizations and interfaith
groups to collaborate on issues of mutual interest. This can
help in broadening perspectives and reducing sectarianism.
Educate on Cultural Sensitivity:Implement cultural
sensitivity training for members, focusing on understanding
and respecting different cultural norms and practices. This is
crucial for an organization operating in a global context.

By adopting these strategies, GDPTVNHK can work towards
overcoming the challenges posed by cultural, political, and
religious diversity, ultimately strengthening its unity and



impact as a Buddhist youth organization in a globalized
world.

Specifically, how should the leaders of the Vietnam
Buddhist Youth Association (GPDPTVNHK), known as
Huynh Truong, be aware of their mission in the face of
the organization’s divisions?

In the context of divisions within the Vietnam Buddhist Youth
Association (GDPTVNHK) and the cultural, and political
diversity, as well as the richness of global Buddhist
traditions, the role of the leaders, known as Huynh Truong,
becomes extremely important. To face and overcome these
divisions, Huynh Truong needs to:

Understand and communicate the mission of
GPPTVNHK: Each Huynh Truwong should have a deep
understanding of the goals and mission of GDPTVN, and
clearly convey these values to the members, emphasizing the
importance of maintaining a spirit of unity and peace within
the organization.

Develop communication and conflict resolution
skills: Huynh Trwong needs to equip themselves with
effective communication skills and healthy conflict resolution



methods, ensuring that disagreements can be discussed and
resolved in an open and respectful manner.

Respect and accept diversity: The Huynh Truwong should
demonstrate respect for and acceptance of diversity within
the organization, thereby creating an open environment
where people can learn and grow from diverse viewpoints
and experiences.

Train and develop the next generation of
leaders: Training and developing the next generation of
leaders, who are capable of continuing the mission and
values of GDPTVNHK, is crucial. Huynh Truéng should focus
on imparting knowledge and leadership skills, as well as the
spirit of community service.

Enhance exchange and cooperation:Facilitate exchange
and cooperation among GPPTVNHK members worldwide to
promote understanding and respect among different
Buddhist traditions and cultures.

Lead by example: Huynh Truong should be moral, patient,
and tolerant exemplars through their actions and words,
thereby encouraging members to follow suit.

By being aware of their mission and applying the above



measures, the Huynh Truong can play a significant role in
healing divisions and building a stronger, more united
GDPTVNHK organization.

Can the Six Harmonies (Luc Hoa) and the Four Means
of Embracement (Tw Nhiép Phap) be applied to resolve
the divisions within the Vietnam Buddhist Youth
Association (GPPTVNHK)?

Yes, the application of the Six Harmonies (Luc Hoa) and the
Four Means of Embracement (T Nhiép Phéap) could indeed
offer valuable frameworks for resolving divisions within the
Vietnam Buddhist Youth Association (GDPTVNHK). These
principles, rooted in Buddhist teachings, emphasize unity,
cooperation, and compassionate action, which can be
instrumental in fostering a more cohesive and harmonious
organization. Here’s how they might be applied:

Application of the Six Harmonies (Luc Hoa)

The Six Harmonies, a set of principles aimed at promoting
unity and cooperation within a community, include:
Harmony in having shared views:Encouraging a shared
understanding and acceptance of the core values and goals of
GDPTVN among all members.



Harmony in speaking: Promoting open, honest, and
respectful communication to bridge gaps and resolve
misunderstandings.

Harmony in living together: Fostering a sense of
community and mutual support among members, regardless
of geographical and cultural differences.

Harmony in observing the precepts
together:Encouraging the collective observance of ethical
guidelines and practices that reinforce the organization’s
values.

Harmony in experiencing things together:Sharing
experiences and practices that deepen members’ connection
to Buddhist teachings and to each other.

Harmony in sharing benefits: Ensuring that all members
benefit fairly from the organization’s resources and
opportunities, promoting a sense of equity and mutual
respect.

Application of the Four Means of Embracement (Tw&
Nhiép Phap)

The Four Means of Embracement, strategies for attracting
and maintaining a harmonious community, include:



Giving (Dana): Offering support, resources, and
opportunities to all members equally, ensuring that the
organization caters to the needs of its diverse membership.
Kind speech (Priyavaca):Using kind and encouraging
words to build trust, heal divisions, and foster a positive,
supportive environment.

Beneficial action (Arthacarya): Taking actions that benefit
the organization and its members, demonstrating the value of
collective well-being over individual interests.

Sameness (Samanarthata): Sharing in the hardships and
successes of the organization, promoting empathy and a
shared sense of purpose among members.

By integrating these principles into its leadership,
communication, and operational strategies, GDPTVNHK can
work towards healing divisions and building a more unified,
compassionate, and effective organization. This approach not
only aligns with Buddhist values but also offers practical
steps towards fostering a culture of respect, understanding,
and cooperation.

Conclusion

The discussion summarizes the causes and solutions for



divisions within the Vietnam Buddhist Youth Association
(GDPTVNHK) and the role of the leaders, known as Huynh
Truong, in addressing this issue:

Causes of divisions include differences in viewpoints and
operational methods, management and leadership issues,
external influences, cultural and geographical differences, as
well as personal and financial problems.

Solutions to resolve divisions are proposed through the
application of the Six Harmonies and the Four Means of
Embracement, emphasizing the enhancement of empathy,
cooperation, and mutual support.

The role of Huynh Truwong is seen as crucial, through
understanding and conveying the mission of the organization,
developing communication and conflict resolution skills,
respecting and accepting diversity, training the next
generation of leaders, enhancing interaction and
cooperation, and leading by example.

In summary, by applying these solutions and leveraging the
leadership role of Huynh Truong, GPPTVNHK aims to reduce
divisions and build a stronger, more united organization.
Applying the Six Harmonies and the Four Means of



Embracement may seem straightforward in theory but
challenging in practice. However, the Vietnam
Buddhist Youth Association (GPDPTVNHK) can still
implement these principles. Why is that?

The Vietnam Buddhist Youth Association (GPPTVNHK) can
effectively implement the Six Harmonies and the Four Means
of Embracement despite the challenges in practice due to
several reasons:

Strong Foundation in Buddhist Principles: GDPTVNHK’s
deep roots in Buddhist teachings provide a solid foundation
for understanding and applying these principles. The
organization’s commitment to fostering a Buddhist way of life
among its members makes the adoption of these concepts
more feasible.

Community Support:The sense of community and mutual
support within GDPTVNHK can facilitate the practical
application of these principles. Members can rely on each
other for guidance, encouragement, and assistance in
overcoming the challenges of implementation.

Adaptation and Flexibility:GDPTVNHK has the ability to
adapt these ancient principles to modern contexts and



challenges. This adaptability allows the organization to find
innovative ways to apply the Six Harmonies and the Four
Means of Embracement in ways that resonate with the
current generation.

Leadership Commitment: The commitment of
GDPTVNHK's leaders, particularly the Huynh Truong, to
embodying and promoting these principles plays a crucial
role. Their dedication to living by these teachings and
guiding others to do the same can inspire and facilitate wider
adoption within the organization.

Educational Programs: GDPTVNHK’s focus on educational
programs offers a platform for teaching the practical aspects
of these principles. Through workshops, seminars, and
retreats, members can learn not only the theoretical
underpinnings but also how to apply them in daily life and
organizational activities.

Cultural Relevance: The principles of the Six Harmonies
and the Four Means of Embracement are culturally relevant
to the Vietnamese context and the broader Buddhist
community. This relevance makes it easier for members to
understand their importance and apply them in their



interactions.
Persistence and Patience: The organization’s recognition
of the value of persistence and patience in spiritual and
communal growth supports the gradual and consistent
application of these principles, despite the challenges.
By leveraging these strengths, GPPTVNHK can navigate the
difficulties of practical application and successfully integrate
the Six Harmonies and the Four Means of Embracement into
its operations and community life, fostering a more
harmonious and cohesive environment.
Nguon:
https://sentrangusa.com/2024/02/04/tam-quang-nhuan-ap-du
ng-luc-hoa-va-tu-nhiep-phap-de-hoa-giai-chia-re-trong-
gdptvnhk/
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